Panel discussion on Racial
Equity in DPAD:

Racial equity findings from Duke NC LEAD Study



LEAD officer referral and enrollment process
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Referrals and enrollment by sex, comparisons by community census,
jurisdiction-wide demographics, and LEAD-eligible drug arrests
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Referrals and enrollment by race, comparisons by community census,
jurisdiction-wide demographics, and LEAD-eligible drug arrests
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Referrals and enrollment by race and sex, comparisons
by jurisdiction-wide LEAD-eligible drug arrests
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